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Introduction 
 
Career adaptability is the readiness to face the tasks that must be faced in preparing and 
undergoing a job and tasks that may appear as a part of the process of adjusting to the 
changes that occur in the career world (Savickas, 1997). Furthermore, Savickas (2013) 
defines career adaptability as a psychosocial construct that describes the readiness of 
individuals in carrying out career development tasks and is used to overcome the currently 
undertaken developmental tasks—the transition from the school to the career world and the 
personal trauma that affects it. A person who has a good career adaptability is characterized 
by the ability to plan a chosen career, explore self and the environment, gather information 
about the chosen career field and be able to decide what career to follow (Savickas & 
Porfeli, 2012). The existence of a problem from one dimension of career adaptability may 
cause problems in career development or selection (Savickas, 2013).  
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  Career adaptability is defined as individual’s ability to make self 
and environmental assessments in order to deal with changes that 
occur to themselves and the environment — both planned and 
unplanned. Being sure about the ability to perform tasks related 
career decision making is one factor that holds an important role on 
career adaptability. This sense of confidence is often called as 
career decision self-efficacy. The aim of this research was to 
identify which source of self-efficacy that plays a significant role to 
form career adaptability with career decision self-efficacy as a 
mediator. The study involved Year 12 grade students of senior high 
school, consisting of 47 male and 205 female. Career Adapt-
Abilities Scale (CAAS), Career Decision-Making Self-Efficacy–
Short Form (CDSE-SF), and Career Exploration and Decision 
Learning Experiences (CEDLE) Scale were used to collect the 
data. The results show that career decision self-efficacy (CSDE) 
mediated the relationship between each source of self efficacy to 
career adaptability. Four of five sources of self-efficacy provide 
influence through two ways, i.e. direct influence on career 
adaptability and through the mediating role of CDSE. Meanwhile, 
other people's successful experience has an influence on career 
adaptability only through CDSE mediation. Therefore, enhancing 
one or more source of self-efficacy will help adolescence develop a 
good career adaptability. 
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Based on the results of a two-year study organized by Youthmanual on more than 
400,000 profiles and data among high school students in Indonesia, 92% of high school 
students and equal level faced problems in planning and career decision making 
(Yunandika, 2018). Students have difficulty in making career decisions because they do not 
understand the talent and potential they have to be matched to the type of existing work 
(Christian as cited in Bashkara, 2018). It was also found that as many as 45% of students in 
Indonesia felt they have taken the wrong major when they had started attending higher 
education (Yunandika, 2018). The data show that adolescents experience difficulties in 
developing career adaptability. The inability to develop the ability to explore oneself and 
the environment and gather information about this career field makes most adolescents 
finally feel uncertain about the choice of majors that must be taken during their higher 
education degree selection. Therefore adolescents will be faced with career indecisiveness 
conditions that later can have an impact on the inability to choose a career path or choose a 
career that is not in accordance with their own character (Fouad, Cotter, & Kantamneni, 
2009).  
This condition can be overcome by helping adolescents grow self-efficacy in tasks 
related to career decision making (Amir & Gati, 2006; Fouad et al., 2009). Career 
adaptability is influenced by proactive personality, which is mediated by self-efficacy in 
career decision making (CDSE)(Hou, Wu, & Liu, 2014). The results show that individuals 
who have a high proactive personality (actively seeking information and planning before 
acting) will have high self-efficacy in completing career development tasks (Hou et al., 
2014). Individuals with high CDSE will be able to assess their self-esteem and desired 
career path, so they later will be able to anticipate possible problems that may arise (Hirschi 
& Valero, 2015). 
Bandura (1982) in the framework of Social Learning Theory suggests that one's self-
efficacy can be formed through four ways, i.e. successful experience, verbal persuasion, 
examples of the success of others, and physiological conditions. Successful experience 
refers to past experiences (especially successful experience) on similar tasks, while 
examples of other people's successes refer to the successful experience obtained by others 
(behavioral models) that are perceived to have similar characteristics and abilities (Bandura, 
1997). Meanwhile, verbal persuasion refers to the feedback received by someone as a 
consequence of completing a task, and physiological conditions are responses or physical 
differences that occur when performing a task (Bandura, 1997).  Klassen (2004) then 
classifies the four sources of formation of self-efficacy into two categories, i.e. sources 
originating from within themselves (successful experience and physiological conditions) 
and sources that come from outside the self (verbal persuasion and examples of success of 
others). 
Ahn, Bong, & Kim (2017) conduct research by adding the role of social support 
derived from three significant figures  on adolescents’ life as the source of self-efficacy 
formation. The three significant figures are teachers, family members, and peers. The three 
significant figures are figures who have important roles in the lives of adolescents 
(Santrock, 2014). Parents and siblings will express their hopes and provide information 
regarding education and employment choices (Sawitri, Creed, & Zimmer-Gembeck, 2014). 
The teacher is a role model for students in school and a good relationship between teachers 
and students can improve self-efficacy (Lee, Lee, Song, & Kim, 2015). Adolescents are 
willing to change the career path they will undergo to be the same as a friend's career path 
due to their unwillingness to be parted with their best friend or for fear of feeling alone in 
their educational choices later (Sinclair, Carlsson, & Björklund, 2014). Ahn et al. (2017) 
found the successful experience and positive emotions are stable predictors in the formation 
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of self-efficacy. Teacher’s succesfull experience on solving mathematical questions play an 
important role in the formation of student self-efficacy. Meanwhile, verbal persuasion has a 
diverse influence on students both given by family members, teachers, and peers in doing 
Math and English assignments (Usher & Pajares, 2009). 
The mechanism for the formation of self-efficacy has been studied in the 
implementation of tasks related to self-efficacy in the academic field. The mechanism for 
the formation of self-efficacy on the task of career decision making is examined by Lent et 
al., (2017) with five significant dimensions of the source of CDSE formation. In the study, 
it was found that the dimensions of success experience were the strongest predictors in 
CDSE formation, followed by positive emotions, verbal persuasion, examples of other 
people's successes, and negative emotions successively as significant predictors. 
Based on the association between the results of past researches on career adaptability, 
CDSE, and the source of self-efficacy, the researchers of this current study intend to  
combine the research that has been done by Hou et al. (2014) and Lent et al. (2017) among 
Indonesian students. This study aimed to determine the role of CDSE in mediating the role 
self-efficacy sources on career adaptability in high school students in Jakarta and Bekasi. 
The five sources of self-efficacy formation may have a significant influence on CDSE and 
CDSE has a significant influence on career adaptability. The results of this study are 
expected to be an additional literature in the field of career counseling and may help 
counseling teachers in helping students build self-efficacy in career decision-making that 
later build students' ability to adapt in career-related environments.  
 
 
Method 
 
Respondents were Year 12 high school students in Jakarta and Bekasi, as students at the 
Year 12 level of high school must decide what major they would choose in higher education 
after they finished their education in high school. At the time this research was conducted, 
students were facing the National Selection to Enter State Universities (SNMPTN).  
Snowball sampling was used to select respondents, where the researchers only have 
criteria on respondents and include samples that are initially small in number, but become 
larger due to the researchers ask for the samples to distribute questionnaires to other 
samples known by respondents (Cozby & Bates, 2015). The respondents filled online or 
printed questionnaires. The total respondents are 252 people (109 online questionnaire, 143 
printed questionnaire). 
Respondents aged ranging from 15 to 18 years old, with the average 17.02 years old. 
The majority of the respondents were female (81.3%).  Larger sample were majoring in 
natural science (61.1%) compare to social science (38.9%). Students with language major 
did not involve because of not every school have language class, moreover only small 
number of students choose language class. 
Three scale were used to collect the data. First, the Career Adapt-Abilities Scale 
(CAAS) scale developed by Savickas & Porfeli (2012). The CAAS has been adapted by 
Indianti (2015) for university student, and then modified by Jasmine (2016) for high school 
student. Some example of the items are "I have planned for the program I have chosen since 
junior high school", "I re-examined the answer to the exam before it was submitted", and "I 
am interested in trying new things". The CAAS consists of 24 items with interval scale 
response of 1 to 4. Response 1 means the statement is not in accordance with the 
respondent, up to 4 which means the statement is in accordance with the respondent. The 
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reliability value in our sample was .869. The validity test using Confirmatory Factor 
Analysis (CFA) shows the factor loading ranged from .21 to .53.  
Second, the Career Decision-Making Self-Efficacy-Short Form (CDSE-SF) 
developed by Betz, Klein, & Taylor (1996), that has been adapted into Bahasa Indonesia by 
Sawitri (2009). The CDSE-SF consists of 25 items that measure five dimensions of the 
CDSE. The five dimensions are self-assessment, information seeking, goal setting, future 
planning, and problem solving. Some example of items are "Using the internet to find 
information on the career that you think is interesting", "Choose a department for the 
continuation of studies from several departments that you have considered", and "Make a 
plan to achieve your goals for the next 5 years ". The response of each item ranges from 1 
(not at all sure) to 6 (very sure). The validity test using CFA shows the factor loading 
between .29 and .89. The reliability coefficient is .91. 
Third, the Career Exploration and Decision Learning Experiences (CEDLE) scale 
developed by Lent et al. (2017) to measure the source of self-efficacy in career decision 
making based on Bandura's self-efficacy theory in the task of career decision making. The 
CEDLE scale composed of five measurement dimensions. The five dimensions of the 
source of self-efficacy are the successful experience (e.g., "I can judge the positives and 
negatives from several different choices when having to make career decisions"), verbal 
persuasion (e.g., "... saying that I am able to gather information needed to make career-
related decisions"), examples of the success of others (e.g., " ... exemplify how to gather 
information needed to make career-related decisions"), and physiological conditions that are 
divided into two emotional groups, i.e. positive emotions (e.g., "Excited") and negative 
emotions (e.g., "Fear"). The response on each item differs according to its dimensions. On 
the dimension of success experience, the responses ranged from 1 to 5. Meanwhile, on the 
dimensions of verbal persuasion, examples of the success of others, and positive emotions 
and negative emotions, the responses ranged from 1 to 6. Table 1 shows the validity and 
reliability of the scale. 
 
Table 1 
Reliability and Validity of the CDSE Scale 
Dimensions Number of item Reliability  
(Alpha Cronbach) 
Validity  
(CFA) 
Successful experience 4 .809 .52-.74 
Verbal persuasion 12 .913 .69-.87 
Examples of the success of others 12 .898 .66-.90 
Positive emotion 4 .722 .21-.73 
Negative emotion 4 .707 .48-.88 
 
Data analysis was carried out with multiple regression, to see the effect of predictor 
variables on outcome variables (Cozby & Bates, 2015). The researchers performed the 
research hypothesis test not only with linear multiple regression, but also by using a macro 
formula called PROCESS to test the role of mediation. This PROCESS formula is made by 
Hayes (2013). The researchers  used model 4 for simple on PROCESS version 2.16 to 
obtain the test results of mediator influences in a simple form The testing using the 
PROCESS macro does not require a normality assumption test because the significance 
testing will be done using the bootstrap method (Hayes, 2013). Before testing the research 
hypothesis, The researchers need to change the total score obtained on each variable into a 
standard score because of the differences in the scale interval of each measuring instrument, 
so that the three measurement data are equivalent (Field, 2009). These standardized scores 
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are then calculated using the macro formula and the significance value of the effect was 
tested. 
 
 
Results 
 
Prior to the hypothesis test, the researchers looked at the correlation of each variable using 
the Spearman correlation. The results of the correlation test between variables and 
descriptive description can be seen in Table 2. 
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Table 2 
Correlation between Variables 
 Variable Min Max Mean SD 1 2 3 4 5 6 7 8 9 
1 Major - - - - -         
2 Sex - - - - ,068 -        
3 Successful experience 1 5 3.91 .703 ,046 ,005 -       
4 Verbal persuasion 1 6 4.632 .838 ,097 ,067 ,658** -      
5 Examples of the success of others 1 6 4.606 .879 ,189 ,175* ,617** ,831** -     
6 Positive Emotion 1 6 4.254 .687 ,037 ,044 ,690** ,652** ,543** -    
7 Negative Emotion 1 6 2.951 .880 ,158* ,174* -,288** -,212** -,093 -,441** -   
8 CDSE 1 6 4.620 .735 ,027 -,089 ,792** ,736** ,676** ,711** -,326** -  
9 Career Adaptability 1 4 3.126 .459 -,093 -,070 ,665** ,652** ,508** ,735** -,471** ,727* - 
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Mediation test is performed to see the influence of sources of self-efficacy on career 
adaptability through the mediating role of CDSE. The each source of self-efficacy was 
tested separately because of the large correlation of each variable (Table 2). The 
independent variable that has a greater influence will make the variable with smaller 
influence become insignificant (Hayes, 2013). 
 
Table 3 
Mediation Test of the Influence of Successful Experience 
Antecedent 
Outcome 
 M (CDSE) Y (Career adaptability) 
 Coefficient SE p  Coefficient SE P 
X (successful 
experience) 
a   .792 .03 p < .05 c’   .251 .069 p < .05 
M (CDSE)  - - - b   .529 .069 p < .05 
C1 (Major) f1 - .007 .078 p > .05 g1 - .240 .086 p < .05 
C2 (Sex) f2 - .236 .098 p < .05 g2 - .042 .10 p > .05 
Constants i1 .439 .206 p < .05 i2 .410 .228 p > .05 
 R2 = .635 
F(3,248) = 143.954; p < .05 
 R2 = .564 
F(5,164) = 79.897; p < .01 
 
Simple mediation testing found that the successful experience affects the ability to 
adapt in the career world through self-efficacy in making career decisions. This can be seen 
in Table 3, that the successful experience influences the self-efficacy of respondents in 
making career decisions (a = .792) and respondents who have high efficacy in making 
career decisions will adapt to changes related to the career world (b = .592) The results of 
this test are statistically significant value based on the testing using the bootstrap method. 
The confidence interval of testing indirect effects through the mediator (ab = .419) based on 
the entire 10,000 bootstrapped samples is worth above zero (.309 to .532). Testing the direct 
effect of the successful experience on career adaptability without going through the CDSE 
also showed a significant value (c '= .251; p = .0004). 
 
Table 4 
Mediation Test of the Influence of Verbal Persuasion 
Antecedent 
Outcome 
 M (CDSE) Y (Career adaptability) 
 Coefficient SE p  Coefficient SE p 
X (Verbal Persuasion) a .749 .042 p < .05 c’ .287 .063 p < .05 
M (CDSE)  - - - b .515 .062 p < .05 
C1 (Major) f1 - .074 .086 p > .05 g1 - .270 .085 p < .05 
C2 (Sex) f2 - .349 .108 p < .05 g2 - .089 .108 p > .05 
Constants i1 .736 .227 p < .05 i2 .537 .228 p > .05 
 R2 = .562 
F(3,248) = 106.432; p < .05 
 R2 = .577 
F(4,247) = 84.231; p < .05 
 
Verbal persuasion influences the ability to adapt in the career world through self-
efficacy in making career decisions. This can be seen in Table 4, that the feedback on the 
successful experience given by the environment influences respondents' self-efficacy in 
making career decisions (a = .749) and respondents who have high efficacy in making 
career decisions will adapt to changes related to the career world (b = .515). The results of 
this test have a statistically significant value based on the testing using the bootstrapped 
method. The confidence interval of the indirect effect test through the mediator (ab = .386) 
based on the total 10,000 bootstrapped samples is worth above zero (.296 to .49). Testing 
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the direct effect of verbal persuasion on career adaptability without going through the 
CDSE also showed a significant value (c '= .287; p = .0000). 
 
Table 5 
Mediation Test of the Influence of Examples of the Others’ Successful Experience 
Antecedent 
Outcome 
 M (CDSE) Y (Career adaptability) 
 Coefficient SE P  Coefficient SE P 
X (Examples of others 
successful experience) 
a .731 .045 p < .05 c’  .075 .063 p > .05 
M (CDSE)  - - - b  .677 .061 p < .05 
C1 (Major) f1 - .198 .092 p < .05 g1 - .254 .090 p < .05 
C2 (Sex) f2 - .538 .115 p < .05 g2 - .038 .116 p > .05 
Constants i1 1.253 .246 p < .05 i2  .423 .250 p > .05 
 R2 = .510 
F(3,248) = 86.164; p < .05 
 R2 = .564 
F(5,164) = 73.543; p < .05 
 
Examples of other people's success have an influence on the ability to adapt in the 
career world through self-efficacy in making career decisions. This can be seen based on 
Table 5, that the successful experience in making career decisions experienced by 
significant figures influences the self-efficacy of respondents in making career decisions (a 
= .731) and respondents who have high efficacy in making career decisions will adapt to 
changes relating to the career world (b = .677). The results of this test have a statistically 
significant value based on the testing using the bootstrapped method. The confidence 
interval from testing indirect effects through the mediator (ab = .495) based on the total 
10,000 bootstrapped samples is worth above zero (.4 to .615). The direct effect of the 
examples of others successful experience on career adaptability without going through 
CDSE shows a non-significant value (c '= .075; p = .2307). 
 
Table 6 
Mediation Test of the Influence of Positive Emotion 
Antecedent 
Outcome 
 M (CDSE) Y (Career adaptability) 
 Coefficient SE p  Coefficient SE P 
X (Positive emotion) a   .716 .044 p < .05 c’ .455 .055 p < .05 
M (CDSE)  - - - b .402 .055 p < .05 
C1 (Major) f1   .017 .090 p > .05 g1 - .239 .078 p < .05 
C2 (Sex) f2 - .309 .113 p < .05 g2 - .119 .099 p > .05 
Constants i1 .536 .237 p < .05 i2 .549 .207 p < .05 
 R2 = .520 
F(3,248) = 89.596; p < .05 
 R2 = .641 
F(4,247) = 110.268; p < .05 
 
Positive emotional condition has an influence on the ability to adapt in the career 
world through self-efficacy in making career decisions. This can be seen in Table 6, that the 
positive emotions felt when carrying out career decision making tasks has an influence on 
the self-efficacy of respondents in making career decisions (a = .716) and respondents who 
have high efficacy in making career decisions will adapt to related changes with the career 
world (b = .402). The results of this test have a statistically significant value based on the 
testing using the bootstrapped method. The confidence interval from testing indirect effects 
through the mediator (ab = .287) based on the total 10,000 bootstrapped samples is worth 
above zero (.199 to .385). Testing the direct effect of positive emotional conditions on 
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career adaptability without going through CDSE showed a significant value (c '= .455; p = 
.0000). 
 
Table 7 
Mediation Test of the Influence of Negative Emotion 
Antecedent 
Outcome 
 M (CDSE) Y (Career adaptability) 
 Coefficient SE p  Coefficient SE p 
X (Negative emotion) a - .332 .061 p < .05 c’ - .254 .439 p < .05 
M (CDSE)  - - - b .649 .430 p < .05 
C1 (Sex) f1 .167 .124 p > .05 g1 - .148 .084 p > .05 
C2 (Sex) f2 - .094 .155 p > .05 g2 .093 .105 p > .05 
Constants i1 - .061 .329 p > .05 i2 .037 .223 p > .05 
 R2 = .113 
F(3,248) = 10.608; p < .05 
 R2 = .595 
F(4,247) = 91.050; p < .05 
 
Negative emotional conditions affect the ability to adapt in the career world through 
self-efficacy in making career decisions. This can be seen in Table 7, that the negative 
emotions felt when carrying out career decision making tasks has an influence on the self-
efficacy of respondents in making career decisions (a = -.332) and respondents who have 
efficacy in making high career decisions will adapt to changes relating to the career world 
(b = .649). The result of this test has a statistically significant value based on testing using 
the bootstrapped method. The confidence interval from testing indirect effects through the 
mediator (ab = -.215) based on all 10,000 bootstrapped samples is worth below zero (-308 
to -.129). Testing the direct effect of negative emotional conditions on career adaptability 
without going through CDSE shows a significant value (c '= -.254; p = .0000). 
The results of the CDSE mediation test on the influence of the five sources of self-
efficacy on career adaptability can be seen in Table 8. 
 
Table 8 
Summary of Mediation Test 
Predictor variable Direct effect (c’) Indirect effect(ab) 
Experience of success .251* .419* 
Verbal persuasion .287* .318* 
Examples of other successful experience .075 .495* 
Positive emotion .455* .287* 
Negative emotion -.254* -.215* 
* p < .05 
 
The biggest  mediating role of CDSE appear on the influence of examples of other 
successful experience in career decision making on career adaptability. This means that the 
examples of success from significant figures such as family members, friends, or teachers 
help individuals form self-efficacy in making career decisions. Individuals who have 
efficacy in making career decisions will shape their ability to adapt to changes that occur in 
themselves and the environment related to the career world. Meanwhile, the smallest 
mediating role is the influence of negative emotions on career decision making. However, 
this mediating role remains on significant value. 
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Discussion 
 
The results of this study indicate that each dimension of the sources of self-efficacy has a 
significant influence on career adaptability through the mediating role of CDSE. This is in 
accordance with the findings of Lent et al. (2017) which shows that the successful 
experience, verbal persuasion, examples of other’s successful experience, positive 
emotions, and negative emotions are the most stable predictors in shaping self-efficacy. In 
this study it was found that the successful experience, positive feedback after successfully 
carrying out assignments, examples of successful experience of significant figures, and 
positive emotions when carrying out career decision making tasks increase the belief in an 
individual's success in their ability to complete career decision making tasks. Meanwhile, 
the negative emotional conditions when making career decisions can reduce a person's 
confidence in their ability to make career decision making. The confidence that a person 
will succeed in making career decisions helps the person to be more adaptable to changes in 
themselves and in the career related environment. The findings in this study are consistent 
with the findings of the studies of Hou et al. (2014) and Lee et al. (2015).  
The role of other’s successful experience in this study is the strongest predictor 
compared to other predictor variables. This result is in line with the research conducted by 
Usher & Pajares (2009), that the example of the success of a significant figure serves as one 
of the predictors of the formation of self-efficacy. Adolescents have a tendency to mimic 
the performance of peers who successfully perform tasks similar to those that will be 
undertaken (Usher & Pajares, 2009). Lee et al. (2015) found that family, teachers, and 
friends had a significant influence on the selection of secondary school students in South 
Korea through the role of self-efficacy mediation. In addition, successes that are 
exemplified or told by teachers at school or by parents at home also have a significant role 
in the formation of self-efficacy (Ahn et al., 2017). The story of the successful experience 
from this significant figure provides information to someone on what must be done to 
achieve the same success, so later it will shape adolescents' self-confidence when they are 
going to decide what career they wish to pursue (Lent et al., 2017). 
When someone has succeeded in previous career decision making, then in the future 
the person will feel more confident in carrying out the same task (Lent et al., 2017). If the 
individual has experienced previous positive experience, then the person will feel competent 
and able to show good performance in a task that has the same type as previous 
assignments. Decision making related to career that has been done by high school students 
such as choosing a high school that is now being undertaken or choosing a department 
(nature or social science) when going up from Year 9 (graduating from junior high school) 
to Year 10 (entering senior high school). However, in this study the experience factors of 
success were not the most powerful predictors in predicting CDSEs, in contrast to the study 
of Lent et al. (2017). This difference may occur because the influence of parents in 
choosing children's career paths plays a big role in collectivist culture like in Indonesia 
(Sawitri et al., 2014). 
The CDSE also mediates the influence of verbal persuasion and emotional conditions 
(both positive and negative) on career adaptability. This is similar to the findings in the 
study of Lent et al. (2017), which state that verbal persuasion and emotional conditions 
were significant predictors in CDSE formation. The feedback provided by significant 
figures such as parents, teachers, and friends after successfully completing a task can help a 
person build their efficacy (Ahn et al., 2017). Families play a role in shaping the CDSE in 
adolescents by helping young people to assess themselves (helping to develop interest in 
certain occupations), helping to set goals and giving advice in making decisions, making 
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plans about the future, and helping find solutions and alternative solutions to problems 
found in making career decisions (Guan et al., 2016). This is in line with Sawitri et al. 
(2014) that parents' expectations of careers that will be chosen by children has an influence 
on the exploration behavior of their careers and form self-efficacy in making choices and in 
planning their careers later. This feedback is used as input to conduct an assessment of one's 
abilities to strengthen confidence in carrying out similar tasks in the future (Lent et al., 
2017). 
In addition to input given by the social environment, positive emotions such as 
"enthusiasm" can lead someone to be more triggered in exploring and searching for desired 
career-related information (Lent et al., 2017). Someone who explores the desired career 
field and seeks as much information as possible before making a decision will feel more 
confident in making their career decision later (Ochs & Roessler, 2004). Readiness and 
confidence in making these decisions will then help someone to adapt to all forms of career 
demands that will be faced later in the career world (Hou et al., 2014). 
Verbal persuasion and emotional conditions can directly influence the adaptability of 
a person’s career. This can be seen in the research conducted by Sinclair et al. (2014) to see 
the influence of the need to stay together with peers on career choices from adolescents in 
Sweden. The findings of the first study show that a person's fear of separation from their 
best friend is one of the factors that makes adolescents adjust the choice of high school 
majors. The students choose to be the in same high school as their best friend  even though 
the student initially is not interested in that choice. In the second study, Sinclair et al., 
(2014) found that the mediation of feelings of being isolated if separated from peers made 
adolescents change their education majors to resemble their friends' choices. The feedback 
given by a significant figure and the negative emotions felt after making a career decision 
can make a person change his decision (Lent et al., 2017). 
The respondents in this study were focused on the Year 12 high school students with 
an average age of 17 years old. Therefore, the suggestion that the researchers propose for 
the next study is to add the scope of research respondents including Year 10 and Year 11 
students of high school to see an overview of the influence of CDSE sources on career 
adaptability in adolescents. In addition, in this study the included respondents only came 
from high school education level. Generally, in Indonesia there are three types of education 
for the high school level, i.e. SMA (High School), SMK (Vocational High School), and MA 
(Islamic based High School). These three types of education have different characteristics 
from one another in terms of directing students to plan their career paths in the future. High 
school education level directs students in the academic field in general, MA or Islamic High 
Schools direct the field of religious studies, while Vocational Schools direct students to 
field work practices. The difference in information exposure during the course of this 
education made the researchers suggest that additional respondents from vocational and MA 
education be made as a variation of the types of education for the future studies. 
The formation of career adaptability and CDSE is a process in which each predictor 
influencing that may have different effects at certain times. Friends can be a source of 
obtaining key information about the desired career path at the beginning of the study period 
of students in high school, but all information that has been obtained will be validated based 
on input and feedback provided by parents and teachers. Therefore, using a combination of 
quantitative approaches with qualitative analysis will provide both general picture of the 
dynamics between sources of self-efficacy, CDSE and career adaptability, and an in-depth 
picture of the formation process of CDSE and career adaptability. By combining the results 
of quantitative analysis with the results of qualitative analysis, therefore, the description of 
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career adaptability, CDSE, and the influence of each predictor that the previous researchers 
described can be seen more clearly.  
 
 
Conclusion 
 
The five sources of self-efficacy formation have a significant influence on career 
adaptability through mediation of career decision self-efficacy. Successful experience, 
verbal persuasion, positive and negative emotional conditions, and examples of other 
people's success shape an individual’s beliefs in making career decisions and the individuals 
who feel confident that they can make the right career decisions for themselves will have 
the ability to adapt to the changes that occur in oneself and the career related environment. 
The four sources of self-efficacy, i.e. the successful experience, verbal persuasion, positive 
and negative emotional conditions provide influence through two ways, i.e. direct influence 
on career adaptability and through the mediating role of CDSE. Meanwhile, other people's 
successful experience has an influence on career adaptability only through CDSE 
mediation. 
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